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PROFESSIONAL VACANCY

University of California at Berkeley East Asiatic Library
Position:

Principal Japanese Cataloger

Responsibilities:

The Principal Japanese Cataloger performs original cat
aloging of books, serials, manuscripts, audio-visual mate
rials, microforms, maps, and other library materials in the
Japanese language requiring advanced subject knowledge
or cataloging skills. All bibliographic records are given
full CJK-MARC tagging by the cataloger who is also re
sponsible for preparing GLADIS (Berkeley's online cat
alog) authority records.
In addition, the Principal
Japanese Cataloger advises the Head of the Japanese Di
vision and cataloging staff on catalog-related issues; par
ticipates in the formulation of general cataloging policy
and system design relating to Japanese materials; super
vises paraprofessional cataloging staff; participates in the
planning of retrospective conversion and other special
cataloging projects.
The position also involves reference duties that include
data base searching and instructional services (tours and
orientations). Additional duties, depending on other pri
orities, may include conducting bibliographic instruction
and preparing orientation materials or exhibits. The
Principal Japanese Cataloger is in charge of the Japanese
Division in the absence of the Head. It is expected that
the Principal Japanese Cataloger will be active in profes
sional organizations concerned with Japanese librarianship.

Qualifications:

MLS from an ALA accredited library school or equiva
lent required. Knowledge of Japan (post-baccalaureate
degree in Japanese studies desirable) and excellent oral
and written communication skills in Japanese and En
glish are necessary. Three years experience in cataloging
Japanese-language materials using AACR2 and the CJKMARC format is highly desirable. Prior successful su
pervisory experience is desirable. An ability to work con
genially with other people is essential.

Salary and Rank:

$27,360-39,276 per annum hiring range.
Assis
tant/Associate Librarian. Rank and salary will be based
on the qualifications of the candidate selected to fill the
position.
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Environment:

The East Asiatic Library houses 600,000 volumes and re
ceives 4,000 serials titles. Most of these materials are in
Chinese, Japanese, and Korean. The library serves the
campus community and a substantial number of off-cam
pus users. The Japanese collection, with 280,000 vol
umes, is the largest outside of Japan, with the exception
of that of the Library of Congress. The Library's materi
als included large collections of books and maps from the
Edo and Meiji periods acquired from the Mitsui Bunko,
and the Murakami Collection of Meiji belles lettres in
early editions. It is an official depository of Japanese
Government documents. The Principal Japanese Cata
loger reports to the Head of the Japanese Division and
has supervisory responsibility for two or three library as
sistants. The Japanese Division is made up of three professional librarians and four library assistants (2.75 FTE).
The East Asiatic library participates in the Research Li
braries Group, Inc. East Asian Program. The University
library is committed to the support and encouragement
of a multicultural environment and seeks candidates who
can make* positive contributions in a context of ethnic and
cultural diversity. librarians at the University of Califor
nia are represented by an exclusive bargaining agent, the
American Federation of Teachers. Ine position cur
rently being advertised is included in the bargaining unit.

Application:

This position will be available as soon after July 1, 1990
as possible.
Closing date for applications is March 15,1990.
Applicants should apply in writing, including with their
letter, a complete statement of qualifications, a full re
sume of their education and relevant experience, and the
names and addresses of three references who are knowl
edgeable about their qualifications for this position.

Send applications to:

Janice H. Burrows, Director for library Human
Resources, 447 The library, University of California,
Berkeley, CA 94720

The University of California is an Equal Opportunity, Affirmative Action Employer.
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